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GENERAL RIGHTS PROTECTION

AN e s oS ee g ardiie SERO It C reellilepion, ©olowic, SEX O
sexual orientation, religion or natienal, athnile orilgiln, OfF
disability shall be entitled to the FLBE o di e quia IS pEeEecitiion
and benefit of all laws, privileges and immunities including,
Swie eeE LdnslEeel te, wee wighae (1)) Ee weEE abad ey election for

which they are legally qualified at the National level or any

peliiEical subdivision within the State; (2) to make and enforce

contracts, to sue and be party to legal actions, Zuglel 180 ©EpLvE
evidence therein; (3) to inherit, purchase, lease, sall, hold
and convey real and personal property; (4) to equal punishment,
penalicies SEaxes Nlcenses) e nd e el onsEEo B a Ny Fatioels /ey
person or persons who Aozl congeilies He, clbECnge Ee), ©rF deprive
any persons of such rights, privileges and immunities shall be

subject to criminal punishment as SElpuliated S nthtis SAC I

2. PROHIBITION AGAINST DISCRIMINATION OR SEGREGATION IN PLACES
PROVIDING PUBLIC ACCOMMODATIONS OR SERVICES

2D e Fs ons s ha il cle nEal ed Rt omiehic full and equal enjoyment
Gfe e Geeels, Sepvilecs; EeeslillielEs) privileges, advantages and
accommodations of any place of public accommodation, as defined
n e seetien, upktheuts chigereilinilin@icion  (©ne segregation on the
CEOLRGE, ©F IEEE, @olotr, S5 G separll  erilgncecileon, Eelhieplen,

natllon oL e thnic fori e inyonsditsa bty

2.2 Each of the following establishments which serves the
ouislide g & plece Prowishng public accommodation or services

Wit hi N theMmeaning e tMEh IiSEseCEHonE

siayy sy, noeel, metel, ©F ok establishment which provides

lodging and related services to transient guests;




A/ Res Al nan I celte e oo Sl Bhe T E ol cHllS PER I paNy
engaged in selling food and beverages for consumption on the
premises, including, but not limited to, any SuchIsEalcHNEREY,
located on the premises of any retail establishment or any

petrol station;

anyae Fisimes ealt cer S Ehicabre S concer Eashia ity SPEIEESEEcEE Ay
stadium, sports or health club or other place of exhibition

or entertainment or athletics; and

any establishment (1) that is located on the premises of any
estabifiishment RcoveEed mbyat s see bilon (2 attislhia’s within
its premises any establishment covered by this Se@ktileom, ©mF
() ek helds ltscli @lle &F Preeklne ©ie, g IEseit, Preonacles
accommodations and services to patrons of an establishment

covered by this section.

HOUSING

NoR persenfs ol eonSehelgroundioElEacey religilon, e@lovr, S9E%R oL
Sevapll ErElemsien, netileoeell ©iE Gudhule @iilehne . ©F ChlEelontilatieyy Joe
subjected to any form of segregation or discriminatory practice
o polilelcs da che Sele,; lepsilng, GEnicell, ©mr CiENEe disposition
of business or residential property and zrelated facilities
(including land to be developed for human or residential use) or

inEthellscNor occupencyte A sUchEproPe Btyandereilfaedi e caliiiiEaiest

PRIVATE ESTABLISHMENTS

A The Do Istion s e M chilsilis e el Ton s h BN o Sia ppillyER ol albon e
flldeppEiive fe it erganiisat fongtosMo thie Ble st abilsfshim e n ERN O EREI
et epen e e puillbics mWols cxenepeden ozl noe @pielly te el
private club or organisation, or establishment that (1) has been
privatised with'the direct or predictable effect  of ‘avoiding the

sgpllichiailen  ©f thils Seetileny (A) UEES weagE, @ dellein eE 8

condition for membership or admittance; (3) has been privatised




Eollcarry iouthany aetivittylpreviouslyfcarricdicutSbysthet Statedor
anyaepoll tical s subdivisi'ontethereofor A (4)itha s taci i Eiestthal
are made available to customers or patrons of an establishment
tha SR proviidespubliiicEse rvaice siandi s ccomnoda B on SEMt e R af Sl

within the scope of the preceding section.

5. PROHIBITION AGAINST DISCRIMINATION OR _SEGREGATION REQUIRED
BY ANY LAW, STATUTE, ORDINANCE, REGULATION, RULE OR ORDER OF THE
STATE OR ANY AGENCY OR POLITICAL SUBDIVISION THEREOF

5.1 All persons shall be entitled to be free from discrimina-
Elontorsegregation oitany s kind®ont e heNground Mo E8rdcc,colloun
Bollligiiont W sexMommse xUa I onl cn ta tlontiing ta onal Neoniet hintlcMomEigaing
o chlgslontilsliey 29 SieijouileieErel abel Eeils Asie EwEm it Suleln ehlSerlinlier=—
Tl @ SeepreerEilen (1) s ©r puideoiciss B 106 mEeilticEt, @ (EehsiealEdl
el Ebylan valesctanttslawi s Falt E el ordiinanc ey re quita tifony i rulfe M ois
eieeiczy e () 18 @ jelhseeised. | g IoE « mEEiihhael (i (ehrrilEel  ©uhe
becaluse o anysipEact icel o lus agei ze quittc do N cn f orced by
ofif iciiallis o REEChic S tate Ror S anyasagencyae B poiliittiic atlfsubditvarsion

thereof.

®, Swpmz PACHLITIELS O _Swars SPONSORED OR S  SURIOIRINGD
BENEFITS, PROGRAMMES OR ACTIVITIES

5.1 Mo pecson Shall, o8 the cprouwlcl @i raee, welilgilem, eolouwE,
ger ©r sexuel orlentacien, meclienal ©r Edwnle orilgiln, ©F
disability, be denied equal access to or utilization of any
Sita el faciiiitt vl ol e e xeiluded S rom@pat & ifc ipait lon N hed cntited
equal benefits, pensions or other accrued rights, payments,
entitlements, or any other forms of assistance, or be subjected
e cllgemlnlaEicilen ©F @ SEErECRELEn WielEE, @F ey [PECEEInE ©iF
2eivilE vl (IS d frec iy cariic d Mou tRomspensercd byt el St altc o
(2) carried out by any organisation or establishment receiving

Staee rcilrmmeilal sglltemea o eny  xieel, shinelluchling ot  BEE

iLmileeel e, @ilitcs ©F @i DIEGNES 1O PLOPRELEY, CEiK EREmoClions,

geaines ©mr Lle2ns




6.2 Each State department and agency which is empowered to
GeumEy;  @ulE Gl PIECgpieilEe  ©F  cleieivaliay dilrectilly Mot ol e xEend
financial assistance to any programme or activity is hereby
directed and required to issue rules, regulations and directives
to ensure that the objectives of this section are effectively

implemented and duly and promptly enforced.

5.5 Tow e Purposcs ©F olg Seetilen, e EEmins iEeea lstey
"programme or activity'" and iprogramme " include, Sbut arelnot

Iimitecaitorn a et heRoperationsiot

(a) a department, agency, special purpose chilgiemilcie, @i e

instrumentality of the State or political subdivision hereof or

of a lecaligovernment; or

(o) Eae caibidty ©f sueh poliliclesul Silsezlsiiee ©ue local government
that distributes such State assistance and each such department
or agency to which the assistance 1is extended, in the case of
assistance to a political subdivision of the State or to a local

government;

(¢) & eellcee, unlversiley, ©F OLIEE ESECleiay iTmngeilcutlion, ©© &

public system of higher education; or

(d) a local education agency, system of vocational education, or
other school or school system at the secondary, elementary or

pre—-school levels.

(@) & Jeill, Eieigen, preerlgll cEicenie e ta@illiliey, COLeOENECOEY, ©IF
other correctional facility; any institution providing care for
ehdilgiren, Ehe meatadllly Al chigelsleael  ©n retarded; persons
requiring skilled nursing, intermediate or long-term custodial

or residential care; or persons chronically or terminally ill.

() oruaditaieall, @eimporecieny, prustnEEdale  ©n other N piiivialtcNoL=
ganisation receiving State assistance principally engaged in the
business of providing a State function or senvilce minecludingibult
not limited to, the areas of education; health care; correction-—

al services; assistance for the handicapped or disabled,




menitlNvEE NS e i c FaTd e diiicliong cal iy Son eEmsuetnadlllyy slle  leie=

ey Sociell SEEVALEES R seEeiacEsilen ] Ol conservation and environmen-—

tal protection.

DISCRIMINATORY EMPLOYMENT PRACTICES

7.1 No person (a) who is employed, or applicant for employment,
[oyaREheMESiEaitc o MaMpEa VA EelbuSdne Ssen (b) who is a member, or
applicant for membership, in a labour union ghall Suitier ©F o9&
subjected to a discriminatory employment practice or personnel
Actien leeause  ®i  eee,  wellilcplen, Eolletis, SENd @6 sexual

orlentaiEien, neeilenel ©r Gile esieiin, @i ehlgelontiliicy
7RG L i o s SN C s h NS e SinFerpre tediStelpreeliide the
State, business, labor organization, or other organization from

developing or carrying out an affirmative action program.

7.3 Publile e Prilvete Praeiiees e geellll o &l cliSeEintlneice)isy

employment practice for the State or private business () we
Fa R o et lse o h ] re o R oRdiischargemranyasind iiva'dualm o &
otherwise discriminate against an individual, with respect to
compensation, terms, conditions, or privileges of employment,
because of race, colour, religion, sex or sexual orientation,
elbilomadl @ eEiile eclgin, ©F eiisselilteyy ©F () o ldwie,
segregate or classify employees or applicants for employment in
any way which would deprive or tend to deprive any individual of
employment opportunities or otherwise adversely Atitect nils OF
her status astan employee,  because of race, colour, religien;
el sexUall oG lenttat i onin AtTeona e et hinic S e e NGO 1

el EEyonl il eyy -

7.4 Employment _Agency Practices It shall be a discriminatory

employment practice for an employment agency to fail or refuse
to refer for employment, or otherwise to discriminate against,
any individual because of race, colour, religion, sex or sexual

erl@ntatien, natiloned ©F coanle emilepe, ©F chigeiealiley s @ T




classify or refer for employment any individual on the basis of
rAEE, Eeletts, weliepien, SR @ SerdEdl crElEntatilion, etunue OF

SElcsleniel eraalealiny, e Eligelontilalieyy

7 5o Labour _organization ‘practices ILtE shall be

discriminatory employment practice for a labour organisation:

(a) to exclude or to expel from its membership, or otherwise
to discriminate against, any individual because of race,

collounrncltigiiony s cxie Mna = llon ol omEicHing

ColE ik SEc cgrega e o e 1 als SHE B TMEIRES membership or
applicants for membership, or to clleigaality @ - steuldl (ope
refuse to refer for employment any individual, in any
sy wieskele mowdlel - elyeseilve | @ EEeel g deprive any
individual of employment opportunities, or would limit
such employment opportunities or otherwise adversely
creer e ez er grecus as  en  cnployeE ©F e e
applicant for employment, because Pf TeeeE, CoeleusE,
cellilcren,  Sex  @F Skl omileaceneiien, G national or

@iclvnile erlgilmy O

to cause or attempt to cause an employer to discriminate

2geinsicle niind v duiisEvlofaltion o FRE RIS section.

7.6 @epoindoe | Beoepene dhe  Seailll e el bidleggeiil employment

PEAC Ehlcc TR o usBe N/ e DIl oy ey lelooine @rEcrELlERELER  ©F  Jl@ntae
labour-management committee controlling apprenticeship or other
training or retaining, including on-the-job training programs,
to discriminate against any individual because of his or her
e, @eiowr, welilchien, Sk ©F Sexved ori@ntatilion, nacionall ©F
Sitlsale @icilelia, ©@F chiSaloplilaigy sha slembuShlei 5@y, ©ne employment in,
any programme established to provide apprenticeship or other

training.




SR Sl neSsesymE BRterprisesaveonmOngani Zat LonSEW Personnel

Oueallitfilcd it cnIBasii s o MsR e INilghony T Sexilomie S e Xl _Orientation,

Nationa WonmBehn lcMOnELgin o Diisab il ity aEducatronal SN sitd Clls

tions with Personnel of a Particular Religion

S Netwithstanding anyother  provisiontefs thissSection, SRt
Shal IS no o s el minat oy eempl oymen EENpractiice i foran
employer to hire and employ employees, for an employment agency
to classify, or refer for employment any individual for a labor
Organizatilonsteoscila'ss i Fylorlre ferformemplloynentlany. individual,
or o anenpillovien SNaborloEgantlz ot Ton Mo ol it a b o NN a ey
ment committee controlling apprenticeship or other training or
retraining programs to admit or employ any individual in any
such program, on the basis of his or her religion, sex or sexual
GilEnitaEiEn, ©F @ peeileiedl G GEinule @milgpln e HhesE  CEmEsun
instances where such characteristics are a bona fide occupation-
al qualification reasonably necessary to the normal operation of
that particular business or enterprise, and (2) it shall not be
anEunilc e Pl e n MDA @ e eI O TR S ¢ He O, college,
lniversityyorotheredicatonalMiinstitut lonoEs T NS Eittu Silon e
learning to hire and employ employees of a particular religion
HiERC e h s choo T C o lille gel I unalve msitt v o il o the TR e d U c altiion gl
Hinls EaEUiE ONING LaME s & =11 o NI E N a5 g S ES PRSI0 Sl [ O e B Tl T
substantial part, owned, supported, controlled, or managed by a
Par tielia e ltilgilontio by Mol partiicu llanlrclliig ol SECOEP O IialE lonyRNa'S T
Sechaitiien, ©F Seelely, O s Ene  ciierdendin @F  Suein  Selnerell,
college, university, or other educational inEeilicucilen ©F
institution of learning is directed toward the propagation of a

particular religion.

a2 Semiemiliey | e@m . giewiiE | Syslesae . Oukieiieyy e | Oedliliey | o

Production,; rAbitliittvalTests MNotwil thstandingaany e therMiprovaiSton

OIEE = h ST @ - A < I B o D e B A B d T Se rim i n a t Ok v e mpilieyinenits

Phocliice it o~ I emp | O e Il o R a ppl vl d 1 F e ren EEESE andard SEle £

compensatibn, or nditt fesentiEermsilorcond it lonso e mplloyment

PUESUanERtoabonas tidelseniori tyeoENme ritt Sy St em/ Mo asi sy S Eem
whillch¥ measuBesica rRings B byadqian tittvilomicquali tySofSprodilc B oNNOn:
to employees who work in different location, provided that such
dififerences Farefmot: thet resultofansintention *tosdiscriminate

becausefor W hace o colour, e ligieon, i sex Minationaliore thini c




Greslgpling, @i Galseleiilalicyy mere SEdlll e e el il eurpEnL employment
practice for an employer to give and to act upon the results of
any professionally developed ability test provided that such
teety, s senulnsSisieisiein, ©r Eie celelen Rl s bee the results
of such test is not designed, intended or used to discriminate

Because o R Edc e icollonr i rcilligilonice oL s exlla S oElenitaiciiony

naeilenal erF ethmile eFileiln., @F chlgalonliles.




