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Ms Best (Black Nash)
C/0 P.O. Box 9383
PTA

0001

9/4/92

Dear Madam

d and any
i SSue is Very
welcome.

From our point i Presentation of women at CODESA is
not directly responsibility but really the
responsibility of each and every Party that constitutes the
CODESA process.

CODESA
mbit of its function to deal with
women’s participation in the CODEsa process.

At its meeting of 13 January 1992, CODESA’s Management Committee
each Working Group shall determine ways and means
men’s and other interest i

participants in CODESA,

Group on matters relevan
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over and above this, even CODESA’s Declaration of Intent (5a)
goes a long way towards addressing this issue by declaring to set
in motion a process ensuring that the new constitution will
ensure that "South Africa will be a United, democratic, non
racial and non-sexist state."

Among the ideas pefore CODESA’s Management committee has been one
calling for the establishment of a Gender Advisory Committee. We
are indeed pleased to inform you that this has been accepted by
the Management Committee and the process is now underway to
constitute such a Committee, (see enclosed document -CODESA
Gender Advisory Committee (GAC) .

Yours Sincerely

Murphy Morobe -
(CODESA Administration)
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To the CODESA Management Jommitlee.

Yﬁz’ur~*4 in response €o your request tH9r comments and SUEERELIANS
+r~m members of the gubii: regarding the composition and azZenda
of the CODESA werking grougs.

As ¥eu knew, the Declaratinn of Intent formu.ntad by CODEELA
varricipants atfiirms 4 ~ommitment to the creation of a demonratic
Ssuth ‘frica free of all furrs of discrimination and governed br

a nonstitution which prozects the rights of women.

odr

It has occwme tTo @y actentioan that there are very for women
sarticipants i the je~isinon making bodies of C(ODESA. In Lo~ our
view, if the isisans and actions talkan oy CODESA =zrte int=ndeaq

v represent th Lpaticns ot 3 majority cof South vfricane, the
rneeds, views : eas of nomen musst be talen inrtc account al
avary stage of the nesut;atzun process. women represent 30% of

the South African popuiat.¢n and in many respects, thelr
sxperiences and cJoncerns differ from those of men,

in the interest of ensurind the CCDES:A process 1€
cepresentative and leg;t;nate.,r' rhe tfallowing suggesticon:

That a CCDESA Gender Review Comamittes be congtitutead and charged
with rhe follcwing responsibilities:

8 Ta consider the briefs ¢f each 0of the working groupswith
regara  to rheir potential impact on women, and *to  make
racommendaticns with regard tc ls3sues which need tc he raissd to
ensure that all deliberations reflect gender awareness.

2. To review the decisions of £ll working groups with regari to
their projected 1impact upon wWimen. working Groups sheould Dde
required to consider the cecommendaticns cf the Gender Review
Committee before making final dercisions.

The Gender Review Committee shouid be comprised o7 two
representatives from gach party who are selected on tne kasis of
demonstrated 1nterest and experience 1in gender issues.

h&&;)’Look foruard to notification of ycur response to this proposal.

Yours sinceraly
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