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S social uphe
*brain drain as the Cuban intelligentsia

I am a professor in the College of Jour-
nalism at the University of Maryland.
This year the South African Forum (a
group that organises fact-finding mis-
sions for foreigners) invited my hus-
band and me to visit your beautfui
country. We weicomed the chance to
see South Africa first-hand bur after
our short visit we've come away with
fewer answers than we andcipated. The
situation is far more compiex than we
had understood it to be.

What worries me most is that the fo-
cus on racism has deflected artendon
away from other concerns, like sexism. |
have been most surprised ar how wom-
en are treared here. The sexism [ en-
countered wouid be considered socially
unacceptable in America where there’s
a veneer of equality for women in social
and business situations which makes
women fee! more human and less invis-
ible. In South Africa [ was introduced
as my husband’s wife, not as a person in
my own right, even though we hold the
same educational qualifications and
teach in the same university depart-
ment. There was an assumption that
the men were the knowiedgeabie ones.

All questons were directed to the
men in our group, despite the fact that
the women were quaiified to answer.
Men were inroduced by their dtles and
women by their first names. At one
memorable dinner party no-one said a
word to me unul the dessert course
when the man next to me muned and
said, ‘Now what can [ ask you about?
Oh ves, do you have any children3’

These are the fairly blatant exampies
of sexism. but what is perhaps more
damaging is subtle sexism in the wider
soctety. Equality for women is impor-
tant not just for women themseives but
for the sociery at large. Cuba is an ex-
ampie. [ visited there in the mid-Eight-
ies and found Cuban women in posi-
tons of power in agricuiture, education
and government. This was not the case
before the revoiution. But during the
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‘there was "2 massive

Sy left " the .country. This resulted in a
- major human resource problem and the

government was forced to turn to wom--
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en to help solve it. If they had discrimj- |
nated against women they would have '

lost 50 per cent of the potential they

had. Instead, by deveioping women,

Cuba has managed to attain a 97 per
cent literacy rate and has very good
heaith care,

[ believe South Africa can learn from

this. A country shouldn’t reach crisis '

point before it recognises the power of
its women. That's why it is important
that South African women lobby for
themseives and their daughters now.
To women who feei hampered by sexist
arurudes, siart in smail ways and buiid
up. Speak our against a sexist comment
in your office or home. [n this way vou
gain momentum and confidence. Once
you start believing you have power, you
will have it. We should learn to see our-
selves as a powerrul sisterhood, not as
isoiated individuais.

Power comes with collectivity. Wom-
en need to get together and talk about
the murual constraints they face. Wom-
en of different classes and skin coiours
should get together in their neighbour-
hoods to share experiences. They might
find they have fewer dissimiiarities than
they imagine. Evenmaily, this kind of
communicaton becomes more giobal
and formal.

Women should aiso enlist men sym-
pathedc to their cause and who will
help them get meaningfui roles in gov-
ernment. [ grew up beiieving I couid do
anything [ wanted to. [ beijeve it was
harder for me as a woman to become a
professor. The bartle has not left me
unscarred, but it has not deterred me
from wanting to minimise the struggle
for my own daughter and for other
women ail over the worid.

XXX x> Larissa Schneider Grunig
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