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RESOLVING PROBLEHS OF DISCIP.EENE.
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GUID;NG PRINCIPQESI-

Dtecipllne is essentially a political letter. reflecting

rthe degree of conectoueneee of the nembere. the correct

function1gg of the orcenteecien;e etructuree.and the e-ploy-

lent ef':ty1ee of work.  

Reeponeihility for matutatngng discipline belonge to eh:

whole nenberehtp. and wherever poeeible. ehe general lembero

ehip ehould be drawn into the preeeee of reeolving problene.

It 1e the duty of all Ienbere to repert breeohee of

'dteciplthe. to participate in the prooeee at their reeeluttoh.

 end to eupport decteiene taken. e

Dleclplinary prooeduree eefgld be regarded ee 3 lee: J

reeert to he need only when 311 ether polieteel methode have

fetled er are clearly inadequeie: nevever. once they are

e-berked,upen. they euec be reteeeted with eerteueueee end

t5e1f reeulte respected by the full Ie-berehtp.

_ ' The proceedinge the-eelvee putt be uenifeetly Juet and

term pert 9: a prooeee er eeeetegtly retell; the political

eeneoteueneee and ded1oetten of the nenterehlp.

ghusgggrgou gr' vgou'r on s.

;! aggrgncxg.

G e V o e 1 s These are eerjoue breachee of the prenciplee

of ehe organieeklon that threateg 1te very exletence and baeic

pelieiee. If they take the form of political feocienelian

aed abuse of the proper proceeeee of tho organieation. they X

Can be dealt with purely by political ueane by the leading

organs of the organisation ( as happened in the case of the

dang of TightF. If, however. thpy involve contact with the

.Cee/l?  
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onomy and throat. to tho physical aafoty of tho loador-hip. they

are to b. trotted as questions lubjoctod to tovolutionury

Justice. to be adjudicated on by a opootll organ with apqcinl"

proecdnroo and punishmentn. subjected to political agntrol by

tho Prooidont and the 353.0. ' a '

 

Can.- of roborry. a-Inu18.'fnpo. ribkotbortlc. 6t6.'1n

witch tho victila arc cltthn- of"tho host'counttyb ohould b0 _

dollt with by th& polio. and court. ot'thtt country. who uhonld

tool at nll-td-bu that our orgaglnattol known how tb'dtntjnhhllh_

bgtvoon'froodo-argghtbr- and jinigtoru. $t-11arly. 1n ci$ohjqf

drunken or rOQRIOCUE driving..viyohou1d cooporuto-vtth-the police

and not hook to oovOr-up to? (nitty'ao-rndch.;"
V ,a. 53:;

 

. Intro aetuoki. Violont npyudlt- on vo-on and other cotton.

r.:-.,or anti-oactal contqcty19.yhioh uchboro of thb orcanltntton

arc the victiuo. should be ovaiuntod by tho unttl. rootdonco- etc.

involved. who should make upproprlato roporto to the RFC. who

norually .hould $and tho nutter pvor to tho local police for the

luv to tIKO'itI course.

Wt _
Using one. pooitign 1n thy organluatton to obtain undue

personul advantage. Duo? no noxu-l favours; nonoy bribes; or

going 1n'for racketeering, Ihlll b0 trotted no Iortoud vloltttonl .

of the norms of the organisation. loading to ounpon-iou. rO-oval.

or expulsion from the organisation or from particular functions.

the matter falling within the competence of tho orlan responsible

for the appointment of the parson concerned and to whom he



or shy in answerable. Th3 limo procedure is to uaod in tho oaae

of oxtrpno arrogance. laziness. or manifest inconpotonce. Thev

por-on oonoornod should alsayh.havo tho chance to unavor iho

allogationa. and wherever pounibio poroona who yaw. worked vithi

hi-: or hot or had rogulir contact should 5. drgv- into giving

their viovo. The hearing. iuhauig po II public ll poloible within

icho organisation no as to prgygfi nay adopioioni ct oovor-up or

prgteoting iold plil'. V

H . Any conduct which hunporisup onooth tunatipni-q of the

organisation or bring. it int.diIIOputo can b. ouu-o_ tor diu-

. ciplinnry notion. Thor. onn b0 quoquoi lint of thi. kind of

ben-Qtour. but it would includo.ihoh brancho- at tho nornn at tho
organioniion ans LT$

Pnetionaii... intrigug andlu-outb-ongoringa

Uhnnoooo-rily putting lird'nr property at risk.

Hrunkonnoou in public plaooq or while curryin; out duties;

Action. calculated to prpjudico relation. vich tho host

country or grinniottionpa ..

Gross nagligonco and carelogonooo in the carrying out of

ticks. or any unjustified tailuro to perfor- dniio-o

A nioroopootful behaviour toward. othor comrades.

"Lack of ronpoct for tho otrggturnl and loadorohip_of the

organisation.

If ouch actions at. portornqd in collusion with tho pnony

or with intent to weaken the orgagisation or deviaio it ((0. it.

principles. theypaea fro. being diloiplin-ry brouchoo to boigg

kaonooo..1t thoy : nnnitoat nor- had behaviour or lack of

proper comradolhip. they should $9 treated as disciplinary matters

subject to the procedures outlihod 1n tho-folloving aoction.  
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VhIIIVIr pIII1b1I. d1Io1p11nIIy quest1III Ihould bI trIatId

II qIIIt1InI It pI11t1IIl IInII1IuInIII II bI IIIIIVId by frank

Ind IIIIIdIly d1IIuII10n v1thout Iny IpII1I1 d1Io1p11nIIf

pIIIIdurII bI1ng IppllId. In thI IIII It pIrI1ItIItI I101II1III.

hIVIvII. II IVIn I I1I31I IIr1ouI brIIIh. d1II1pltnIrf prochuIII.I

Ihould bI 1IIt1tItId. KIIInt1I11y thIII pIIIIduIII IhIll bI Ippl1ed

by thI bIIy II ItruoturI mIIt d1IIct1y nttIItId. ththII a un1t.

II I IIItdInII. or I  IIII1ttII. EVIIy IIIIIpt Ihould bI IndI to f

IIIIIVI thI IattIr v1Itht IIfIygpg 1: to oIhII bod1II, but 1!

thI1brIIIh 1I I gIIVI III. v1th IIutual II pItIIt1I1 rIpJIuII1onI

1a,: I ihOIO Region. or 1f'aha I1IIIIduIt 1I rIpIItId dotplIOV

IIII1ItInt uttIItIptI tI hIVI 1: IIIIIIIId. 1t IhIntd bI rItIIrId t

tI thI RC? OIIItttII It D1II1p11II.

WM-
ThI OIIItttII IhIll IIII1It It ftvI pIrIIII IhIIIn tIII tnI

IIIbIIIhtp 1n thI RI51II. ThIIIIr thtIeIIIbIII I111 IIIItIcutI

I tunIt1II1I; body IIpIyIIId tI IIkI t1Id1ngI Ind tIkI dIIlItonI;

ThI OIII1ttII I111 bO-OIIQIQF by IIIbIII If thI brIId RPC

Id IIIn II 1I pIII1b1I IftIr'thIfIIIcI1In If RPO Iff1II holdIrI.

Ind thI1r IaIII Inall bI IIanrIId by the GhIIf RIpIIIIntat1VI.

ThI IIIbIII IhIll bI IhIIIn II thI baIiI of thI1r dId1cat10n to the

work of tho IIcIn1IIt1II. thOIFWRIIICIOQI IIIIIiouIIIII and moral

intIgrtty. UhIrI pIII1blI tth Ipould bI drIvI ffOI thI full range-

If IIIbIrI 1n IIrII If aaI. III proriInII. Iulturul background etc

but vhilI Icting II IIIbIrI tthIhall not do II II rIpIIIIntat1ve

thlI or that rroup. hut 1n thI nImI of thI RPc II I whole
oeafvxgs

kIIIIIla ?hI IIanII Ihall IhoIII from amongIt thI1r numbIrI a
Candenof

Qorvenos. thII tIlk 1t V111 bI to IInIt1tutI HIIIiIgI conIisting o

(Mutupr
of at least thrao members. Tho GQVOFROT U111 be rIIponIible for en

Insuring thst pronIr records are kept and for maintaining liaison

 

 

 



 

w1th the RFC and the Chlot Repro:ontat1Vo.nu

Hoar1ng- V111 bc_norma11y be conducted 1: the presence

of the ganoral Iolborohip. who V111 ho 1ny1tod to part1cipate

act1voly 1n the procood1ngo y1th'a v1ov to arr1v1ng 31 a just

rouult. Tho f1nal doc1l1on. hOVOVOr. V111 b. that of the Go

Co-n1ttoc Mo-bora. tak1ng 1hto dicount .11 the 1ntormat10n-

1.16 before them 1nc1ud1ng tho op1n1onl of tho no-borohip. the
1 "mow:

conduct of the person subject to tho Huar1nc. and any othnr

latter doonod _to b. rclovant. H

The Hoar1ng Ihlll ho oohdqctod 1n n 0.1- and d1gn1f1ed

nannor. in cm utnoahoro of oor1fghno-lnd omado-h1p. Tho

hoar1ng Mo-bors shall choooo amongst tho-uclvou a Prea1d1ng

Off1oor what. talk 1t V111 ho tooutnh11uh a correct tone 1n

vh1ch the truth of d1oputnd fact. can be nor. on-11y arr1ved
.pio

at and I Just roault obtained. The Proold1n; off1cor V111, after

after consulting ht: or her colloaquos. announce at the-

bog1n1ns of tho Heartng the nature of tho allogat1onn and thc
...... U

procedurc to be followed.vh1ch will normally cono1-t of hearing

first tho co-p1a1nt and than any rnply tho uubjgct of the_

hearing night with to nuke. Uhor? poooiblo. Hoar1aga ohould

_bo couplotod In one Ionaion. v1th nax1uun part cipntton of

all prosout both 1n rolat1on to the fact. Ind.hhy proposed

d10131on. Th9 Hearing should bQ conducted with a certa1n

uolomn1ty. but w1thout being unduly pompous or tochn1chli

The principle of free spocgh ah921d be adhered to. but-

domagogic spoech-aking should not be poruittod.

The subject or the Hohr1ng should by treated v1th ,

courtdly. and oncourago t9 tako an active part 1n the proceeding

The Proaid1ng Off1cor and other hamburg of tho Roaring shall

give him or her all necessary assistance in nak1ng his or her r

reply or comments;

00.00.00.6/
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F19d1553 and Doc1lion

Vhoro po-s1b1e. the Decision thall be arr1vod at by con-oaus ofv

1n11 tho Roar1n5 Monbers. but 1! this cannot he arrived at._g

lajority v1ov V111 provail. A11 1cc1lion shall be co.mmnicatnd

to the Chief uoprolontlt1vo 13 1h. form of a vr1tton .tatepent

y Iotting ou$ a bricf uu-lary of rolovant tact. and tho bas1s of

tho noc1u1on. _,_A .

The subjoct of the Hearingshall b0 entitled to annex written

oblorvat1onl. No noc1uion Inall be inplcnnnted until 1t ha; bcon

confir-od by the Chief Reprooontayive. who thall b. oppowerod to

confirm or sand 1: back for further honr1ng. o1thor by tag nape

'Hdiborl of others. Decision. ohg11 b0 ch-un1catod to the 7

Socroturydoonnrals' y!

Thu t1nd1n5l shall utato f1rot whether or not a Breach of

niociplino has baan oatablilhoqwand the nature or any such

broach.twh113 tho docin1on ahall.9ounnn1cate what form 9.

yhohaviour 1. rnquired of tho subject of tho Ranting an a result
...-.

6f'h1l or her breach.

Such conduct should includuthfaJf4%al f$JQLdeaz

accepting cr1t1c10m
..-.-

aocopt1na loan of priviligou

- the performance of opoc1f1od talk. of Vila. to tho organ1-at1on

cond1t10na1 or f1nal ou-pcnoion or exykoton fro. the organisati

 

organ1sat1on.

.- . . 'l Vina pro , 9-. O a u

- Vusd .; .rincz-liaz

  

 

yDi c1plino 1a 0000' 10- 1y 2 p011 cal .- , r. ratio than the
., .-..:;...I

dogr-e of conac 2 snosy 01 the nazocru ho corroct f ctloning

of he orar' cations structure. and the proper ouplo m 7 - yl

 

of Ho 1.
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